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• All City departments required to complete a Racial Equity Plan by 
December 31, 2020.

• Office of Racial Equity released citywide framework which outlines 
key priority areas, actions, and indicators for progress.

• Phase 1 of the Racial Equity Action Plan is internally focused on the 
workforce.  Phase 2 of the Plan will be externally focused on the City’s 
relationship with the community.

Racial Equity Action Plan
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